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In November 2020 the UK Government announced that the UK Coronavirus Job Retention Scheme (CJRS) 

would run to the end of March 2021. The CJRS was then extended to the end of April 2021, as the UK went 

back into ‘lockdown’ in specific regions and then on a national basis. 

Plans for exiting the lockdown restrictions in each of England, Scotland, Wales and Northern Ireland have been 

announced under which parts of the economy will re-open gradually (e.g., in England non-essential retail 

premises may re-open on 12 April 2021, provided that the UK government is satisfied that the 4 criteria set out 

in its ‘roadmap’ guidance of February 2021 (COVID-19 Response - Spring 2021 (Summary) are met and 

continue to be satisfied). Other sectors of the economy such as hotels and some indoor entertainment venues, 

subject to capacity restrictions, will re-open at later dates from mid-May and businesses such as nightclubs will 

only be permitted to re-open “no earlier than” 21 June 2021. The devolved governments in Northern Ireland, 

Scotland and Wales are each setting slightly different timetables for lifting their lockdown restrictions. 

In his budget announcement made on 3 March 2021 the UK Chancellor of the Exchequer, Rishi Sunak, 

announced that the CJRS will now operate to 30 September 2021 in order to “provide protection to businesses 

and individuals that continue to be affected by the restrictions”. This extension reflects the need to provide 

continued support to businesses and employees as the pandemic is brought under control, legal restrictions 

are lifted, and businesses are permitted to fully re-open in a phased and cautious manner. 

CJRS 

Employers may make a claim for employees under the CJRS for the period between 1 May and 30 September 

2021 provided the employee for which a claim is made was (a) employed on 2 March 2021 and (b) was 

included in the employer's PAYE Real Time submission to the UK tax authorities between 20 March 2020 and 2 

March 2021. An employer need not have made a claim under the CJRS for that employee before 2 March 2021 

to claim for periods starting on and after 1 May 2021. 

As before, employees must agree in writing to go on to furlough under the CJRS and may be furloughed on a 

full-time or flexible basis (e.g., working 3 days per week and being furloughed for 2 days a week or working on 

a “2 weeks on 2 weeks off” basis). 

Employees who are included in the CJRS must be paid by their employer for any hours actually worked and 

then are entitled to be paid 80% of their normal pay for ‘unworked hours’ subject to a cap of £2,500 per month 

under the CJRS. Where an employee works on a flexible furlough basis the £2,500 reimbursement cap is 

applied on a pro-rata basis as it is under the current CJRS. Employers are, as is currently the case, permitted to 
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‘top-up’ an employee’s pay for unworked hours to the full amount they would have received had those hours 

been worked but the employer cannot claim any ‘top-up’ element under the CJRS. 

Employers then claim back from the government the pay the employee receives for the unworked hours 

subject to the £2,500 cap. In addition to paying the employee for any hours actually worked and their CJRS pay 

employers must pay employers NIC (social security) and minimum pension contributions in respect of all pay 

received by the employee including the CJRS element.  

From 1 July to 30 August 2021 the employer rebate for unworked hours pay will reduce to 70%, i.e., the 

employer must pay the employee 80% of their normal pay (subject to the £2,500 cap) for the unworked hours 

but the CJRS rebate is reduced to 70% of the unworked hours' normal pay. In September 2021 the amount 

which the employer must pay for the unworked hours will be 20% with the government rebate dropping to 

60%; the employee will still receive 80% of their normal pay for unworked hours. The £2,500 reimbursement 

cap will continue to apply and as before the cap is pro-rated where the employee works for some of the 

period. 

While it is acknowledged that the CJRS has limited the increase in the number of individuals who have lost 

their jobs during the pandemic (as shown in HMRC’s CJRS data table for the period between March 2020 and 

31 January 2021), unemployment numbers may well rise beyond the 6.5% at the end of 2021forecast by the UK 

Office for Budgetary Responsibility as the CJRS tapers down and then ceases to apply and employers then have 

to determine whether they have sufficient ongoing and expected business to continue to employ individuals. 

 

 

Figure 1 sourced from: Coronavirus Job Retention Scheme statistics: February 2021 

 

Self-Employed Income Support Scheme 

The Chancellor also announced that the Self-Employed Income Support Scheme (SEISS) would continue to 30 

September 2021. Individuals who meet the qualifying conditions may make a claim for up to 80% of their 

average trading profit subject to a maximum claim amount of £7,500 for the period between February 2021 

and 30 April 2021. A further claim may be made in autumn 2021 for the period between 1 May 2021 and 30 

September 2021 but the amount which may be claimed for this period will be determined by an average 

turnover sum. If the individual’s average turnover fell by 30% or more the grant which may be claimed will 

remain at 80% and capped at £7,500; however, if turnover fell by less than 30% the amount which may be 

claimed is reduced to 30% and capped at £2,850. 

https://www.gov.uk/government/statistics/coronavirus-job-retention-scheme-statistics-february-2021/coronavirus-job-retention-scheme-statistics-february-2021
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In a change to the SEISS individuals who were not eligible to claim in the 2019/20 tax year (because they had 

not made a tax return on a self-employed basis) may claim under the SEISS for the claim periods between 

February 2021 and September 2021 provided that they had filed a tax return on or before 2 March 2021. The 

government anticipates that as a result of the change a further 600,000 individuals may be eligible to claim an 

SEISS grant. Further details of the conditions for making an SEISS claim for 2021 will be announced ‘in due 

course’. 

 

If you have any questions regarding this article please contact Sheena McCaffrey and Derek Jones.  
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